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This course surveys leading academic research in executive compensation and related
areas of managerial incentives, such as stock ownership and the threat of dismissal. Course
lectures will be held twice weekly, and the most important readings on each topic are starred
(**). Evaluation will be based on a series of approximately six problem sets and referee reports
due intermittently throughout the course.

1. Overview

X. Gabaix and A. Landier, “Why has CEO pay increased so much?” Quarterly Journal of
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2. Theory

M. Jensen and W. Meckling, “Theory of the firm: Managerial behavior, agency costs, and
ownership structure,” Journal of Financial Economics 3, 305-360 (1976).
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6. Stock Options - Overview

D. Yermack, “Do corporations award CEO stock options effectively?” Journal of
Financial Economics 39, 237-269 (1995).
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determinants,” Journal of Financial Economics 53, 43-71 (1999).
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11. Insider Trading
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Evidence from converting savings and loan associations,” Financial Management 20, 80-90

(1991).

K. Kahle and K. Shastri, “Executive loans,” Journal of Financial and Quantitative
Analysis 39, 791-811 (2004).
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Economics 79, 1-33 (2006).
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returns,” Journal of Financial Economics 80, 211-242 (2006).
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buyouts,” Journal of Finance (forthcoming).
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unpublished manuscript (2012).

D. Yermack, “Tailspotting: How disclosure, stock prices, and volatility change when
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E. Maug, A. Niessen-Ruenzi, and E. Zhivotova, “Pride and prestige: Why some firms pay
their CEOs less,” unpublished manuscript (2012).

L. Siming, “Orders of merit and CEO compensation: Evidence from a natural
experiment,” unpublished manuscript (2012).
13.  CEO Turnover

A. Coughlan and R. Schmidt, “Executive compensation, management turnover, and firm
performance: An empirical investigation,” Journal of Accounting and Economics 7, 43-66

(1985).

J. Warner, R. Watts, and K. Wruck, “Stock prices and top management changes,” Journal
of Financial Economics 20, 461-492 (1988).
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talent,” Review of Financial Studies 16, 1315-1357 (2003).
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Journal of Financial Economics 74, 237-275 (2004).

M. Clayton, J. Hartzell, and J. Rosenberg, “The impact of CEO turnover on equity
volatility,” Journal of Business 78, 1779-1808 (2005).



L. Naveen, “Organizational complexity and succession planning,” Journal of Financial
and Quantitative Analysis (2006).

D. Yermack, “Golden handshakes: Rewards for CEOs who leave,” Journal of Accounting
and Economics 41, 237-256 (2006).

B. Nguyen and K. Nielsen, “What death can tell: Are executives paid for their
contributions to firm value?” Unpublished manuscript (2010).

*k D. Jenter and K. Lewellen, “Performance-induced CEO turnover,” unpublished
manuscript (2010).

J. Coles, A. Wang, and F. Li, “Industry tournament incentives,” unpublished manuscript
(2012).
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ok W. Johnson, R. Magee, N. Nagarajan, and H. Newman, “An analysis of the stock price
reaction to sudden executive deaths: Implications for the managerial labor market,” Journal of
Accounting and Economics 7, 151-174 (1985).

R. Anderson and D. Reeb, “Founding-family ownership and firm performance: Evidence
from the S&P 500,” Journal of Finance 58, 1301-1328.
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firm value?” Journal of Financial Economics 80, 385-417 (2006).

*k M. Bennedsen, K. Nielsen, F. Perez-Gonzalez, and D. Wolfenzon, “Inside the family
firm: The role of families in succession decisions and performance,” Quarterly Journal of
Economics 122, 647-691 (2007).

A. Ellul, M. Pagano, and F. Panunzi, “Inheritence law and investment in family firms,”
unpublished manuscript (2009).

M. Bennedsen and L. Van der Heyden, “When MBAs meet Henokiens: What can we
learn from long-lived family firms?”” Unpublished manuscript (2010).

P. Bunkanwanicha, J. Fan, and Y. Wiwattanakantang, “Why do shareholders value
marriage?” Unpublished manuscript (2010).

V. Mehrotra, R. Morck, J. Shim, and Y. Wiwattanakantang, “Adoptive expectations:
Rising sons in Japanese family firms,” unpublished manuscript (2011).
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R. Lambert and D. Larcker, “Golden parachutes, executive decision-making, and
shareholder wealth,” Journal of Accounting and Economics 7, 179-203 (1985).

ok M. Bertrand and S. Mullainathan, “Corporate governance and executive pay: Evidence
from takeover legislation,” unpublished manuscript (1999).

J. Hartzell, E. Ofek, and D. Yermack, “What’s in it for me? CEQOs whose firms are
acquired,” Review of Financial Studies 17, 37-61 (2004).

Y. Grinstein and P. Hribar, “CEO compensation and incentives: evidence from M&A
bonuses,” Journal of Financial Economics 73, 119-143 (2004).

ok J. Cai and A. Vijh, “Incentive effects of stock and option holdings of target and acquirer
CEOs,” Journal of Finance 62, 1891-1933 (2007).

U. Malmendier and J. Tate, “Who makes acquisitions? CEO overconfidence and the
market’s reaction,” Journal of Financial Economics 89, 20-43 (2008).

D. Jenter and K. Lewellen, “CEO preferences and acquisitions,” unpublished manuscript
(2011).

E. Fich, A. Tran, and R. Walkling, “On the importance of golden parachutes,” Journal of
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16. Incentives for Directors

S. Gilson, “Bankruptcy, boards, banks, and blockholders: Evidence on changes in
corporate ownership and control when firms default,” Journal of Financial Economics 27, 355-
387 (1990).

S. Kaplan and D. Reishus, “Outside directorships and corporate performance,” Journal of
Financial Economics 27, 389-410 (1990).

J. Brickley, J. Linck, and J. Coles, “What happens to CEOs after they retire? New
evidence on career concerns, horizon problems, and CEO incentives,” Journal of Financial
Economics 52, 341-377 (1999).

K. Farrell and D. Whidbee, “The consequences of forced CEO succession for outside
directors,” Journal of Business 73, 597-627 (2000).
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1593-1638 (2009).
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unpublished manuscript (2012).
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Journal of Financial Economics 88, 1-25 (2008).
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