












































 

Figure 1. Female Educational Attainment and the Gender Earnings Gap in CHina 

 

 

   Source: Jenq (2014) 

 

        

 

 

 

 

 

 

Source: Meng (2012), 1988-2009 Urban Household Survey 

 

 

 

 

 

 

 

 

 



Table 1. Summary Statistics by Gender and Province, CEES 2015 and 2016 Employee Survey

 

Category Female Male Guangdong Hubei

Variable Mean* Mean* Mean* Mean* 

Log Past Month Wage 2.56 2.79 2.74 2.61

Promoted at Current Job? 5.5% 8.7% 4.8% 10.0%

Work History Interruption 44.8% 22.5% 32.9% 33.1%

Education

No schooling 0.8% 0.6% 0.8% 0.7%

Primary School 11.2% 5.4% 8.9% 7.3%

Jr. Middle School 42.7% 34.2% 43.3% 32.4%

Sr. Middle School 16.0% 21.2% 16.8% 21.0%

Technical HS 13.6% 18.2% 14.9% 17.3%

Jr. College 10.1% 12.0% 9.6% 12.9%

4-yr University 5.0% 7.7% 5.4% 7.6%

Master's 0.5% 0.6% 0.3% 0.8%

Age Group 

16-24 yrs 9.7% 8.2% 11.7% 5.7%

25-34 yrs 36.5% 37.5% 41.2% 32.2%

35-44 yrs 32.7% 27.7% 29.8% 30.4%

45-54 yrs 19.9% 21.6% 15.9% 26.5%

55-64 yrs 1.2% 5.0% 1.5% 5.2%

Manufacturing Industry 

Chemical 7.6% 9.6% 7.2% 10.3%

Electronic Devices/Equip. 15.4% 11.1% 19.5% 5.8%

Food 4.7% 5.8% 3.0% 7.8%

Machine & Equipment 21.2% 27.2% 21.9% 27.2%

Metal 7.6% 12.0% 11.9% 7.6%

Nonmetal 6.2% 11.3% 7.6% 10.3%

Other 7.9% 7.4% 8.4% 6.8%

Textile and Leather 25.7% 10.5% 15.1% 20.7%

Wood and Paper 3.8% 5.1% 5.3% 3.5%

Occupation 

Senior Manager 2.6% 5.3% 3.9% 4.3%

Admin., Clerical 12.5% 6.2% 9.2% 9.2%

Technical or Design 4.4% 13.9% 10.4% 8.3%

Salesperson 3.3% 2.8% 3.0% 3.1%

Front-line (Production) 72.1% 67.0% 68.2% 70.8%

Other 5.1% 4.8% 5.4% 4.4%

Ownership 

Collective or State 7.8% 11.7% 6.2% 14.0%

Domestic Private 46.2% 50.3% 44.6% 52.8%

Foreign 10.0% 6.2% 12.3% 3.2%

HK/MC/TW 20.2% 14.0% 29.5% 2.5%

Other 15.7% 17.7% 7.5% 27.5%

Notes: *All means re-weighted to account for the oversampling of 

managers. Bolded numbers mean significantly greater at the 1% 

significance level. The unweighted size of the Guangdong sample 

is 8155 observations, the Hubei sample is 3587 observations. The 

unweighted female sample is 5223 observations and the 

unweighted male sample is 6519 observations. 



Table 2. Summary Statistics by Province, CEES 2016 Employer Survey 

 

 

 

 

 

 

 

 

 

 

 

 

Province 

Variable Mean SD N Min Max Mean SD N Min Max

# of employees 1047 3,335 462 5     42,000   407 1,525  539  1 28,919 

Firm Exports 62.8% 0 462 0 1 20.8% 0 539 0 1

Capital Intensity 83.69 1582 462 0 34023 30.40 107 539 0 2000

Profit/Employee 3.5 15.0 462 -49.3 190.5 6.4 25.6 539 -40.0 351.5

Maternity Insurance Fund 81% -- 462 0 1 53% -- 539 0 1

Collective Wage Bargaining 52.2% -- 462 0 1 61.2% -- 539 0 1

Ownership Sector 

Collective or State 1.9% -- 462 0 1 10.2% -- 539 0 1

Domestic Private 62.8% -- 462 0 1 84.6% -- 539 0 1

Foreign 10.8% -- 462 0 1 2.2% -- 539 0 1

HK/MC/TW 23.6% -- 462 0 1 2.2% -- 539 0 1

Other 0.9% -- 462 0 1 0.7% -- 539 0 1

Self-reported firm barriers 

Financing Means 14.9% 0 462 0 1 35.1% 0 539 0 1

Financing Costs 18.2% 0 462 0 1 36.0% 0 539 0 1

Market Demand 56.5% 0 462 0 1 54.0% 0 539 0 1

Innovative ability 31.4% 0 462 0 1 27.5% 0 539 0 1

Taxes 33.8% 0 462 0 1 24.1% 0 539 0 1

Intellectual Property Rights 13.9% 0 462 0 1 10.4% 0 539 0 1

Govt. Policy volatility 19.9% 0 462 0 1 26.2% 0 539 0 1

Managerial Talent 27.3% 0 462 0 1 30.8% 0 539 0 1

Technical Talent 36.4% 0 462 0 1 37.7% 0 539 0 1

Worker's Labor Skills 31.6% 0 462 0 1 28.0% 0 539 0 1

Workforce costs 66.0% 0 462 0 1 53.4% 0 539 0 1

Land 19.5% 0 462 0 1 18.0% 0 539 0 1

Gov't regulations 17.7% 0 462 0 1 21.3% 0 539 0 1

Guangdong Hubei 



Table 3. The Gender Wage Gap with a richer set of controls  

 

 

 

 

 

 

 

 

(1) (2) (3) (4) (5)

Dep. Var. 

VARIABLES

Female -0.235*** -0.211*** -0.204*** -0.189*** -0.168***

(0.0164) (0.0158) (0.0161) (0.0132) (0.0143)

Obs. 8,162 8,162 8,162 8,162 8,162

R-sq. 0.062 0.154 0.184 0.207 0.347

Female -0.223*** -0.198*** -0.195*** -0.188*** -0.163***

(0.0256) (0.0251) (0.0258) (0.0222) (0.0189)

Obs. 5,430 5,430 5,430 5,430 5,430

R-sq. 0.039 0.115 0.146 0.173 0.383

Female -0.253*** -0.233*** -0.213*** -0.180*** -0.166***

(0.0217) (0.0230) (0.0246) (0.0217) (0.0226)

Obs. 3,389 3,389 3,389 3,389 3,389

R-sq. 0.058 0.168 0.193 0.222 0.251

Human Capital N Y Y Y Y

Task Variables N N Y Y Y

Personality Variables N N Y Y Y

English N N Y Y Y

Industry Sector N N N Y Y

Occupation N N N Y Y

Ownership N N N Y Y

Prov FE Y Y Y Y N

Year FE Y Y Y Y Y

Firm FE N N N N Y

Robust standard errors in parentheses

*** p<0.01, ** p<0.05, * p<0.1

Panel A. Pooled Sample 

Panel B. Guangdong Only 

Panel C. Hubei Only

Log Past Month's Wage

Source: CEES 2015 and 2016. 

Notes: Sample is reweighted to account for the oversampling of managers. All standard 

errors clustered by city. 



Table 4. The Gender Wage Gap interacted with Ownership 

  (1) 

Province Sample Pooled 

Specification Base 

    

    

F Est. 

(State/Collective) -0.205*** 

p-value 0.000 

F Est. (Domestic 

Private) -0.161*** 

p-value 0.000 

F Est. (Foreign) -0.1** 

p-value 0.043 

F Est. (HK/MC/TW) -0.113*** 

p-value 0.000 

F Est. (Other) -0.216*** 

p-value 0.000 

    

Observations 8,776 

R-squared 0.334 

Robust standard errors in parentheses 

*** p<0.01, ** p<0.05, * p<0.1 

Source: 2015 and 2016 CEES Employer Survey.  

Note: All estimates include controls for potential 

experience, educational attainment, industry sector, 

occupation, task composition, personality, English 

language ability, and year and province fixed effects.  

 

Figure 2. The Gender Wage Gap by Ownership and Province 

 

Source: 2015 and 2016 CEES Employer Survey.  

Note: All estimates include controls for potential experience, educational attainment, industry sector, occupation, task composition, personality, 

English language ability, and year and province fixed effects 



Table 5. The Gender Wage Gap Interacted with Occupation 

  (1) 

  Pooled 

Specification F x Occ 

    

Female (Sr. Mgr.) -0.218*** 

p-value 0.000 

Female (Admin./Clerical) -0.171*** 

p-value 0.000 

Female 

(Technical/Design) -0.138*** 

p-value 0.003 

Female (Salesperson) -0.086 

p-value 0.388 

Female (Front-Line 

Worker) -0.164*** 

p-value 0.000 

Female (Other) -0.0695 

p-value 0.234 

    

Observations 9,456 

R-squared 0.333 

Robust standard errors in parentheses 

*** p<0.01, ** p<0.05, * p<0.1 
 

Note: All estimates include controls for potential experience, educational attainment, industry sector, occupation, task composition, personality, 

English language ability and year and province fixed effects. 

 

Figure 3. The Gender Wage Gap by Occupation and Province 

 

Source: 2015 and 2016 CEES Employer Survey.  

Note: All estimates include controls for potential experience, educational attainment, industry sector, ownership, task composition, personality, 

English language ability, and year and province fixed effects 



 

Table 6. The Gender Wage Gap by Education and Age 

    (1) (2) 

Dep. Var.  Log Last Month's Wage  

Sample  Pooled 

VARIABLES     

        

Female  -0.193*** -0.147*** 

    (0.0204) (0.0378) 

x Age Group      

  x Age 26-35   -0.0137 

      (0.0419) 

  x Age 36-45   -0.0419 

      (0.0411) 

  x Age 46-55   0.00627 

      (0.0456) 

  x Age 56+   0.0287 

      (0.115) 

x Education      

  x Sr MS  0.0154   

    (0.0305)   

  x HS/Poly/Tech  0.0619   

    (0.0385)   

  x Jr Coll  0.0517   

    (0.0369)   

  x Coll Plus  0.140***   

    (0.0266)   

        

Observations 8,776 8,773 

R-squared 0.332 0.334 

Robust standard errors in parentheses   

*** p<0.01, ** p<0.05, * p<0.1   

Notes: All estimates include the following controls: potential 
experience,  occupation, sector, BFI personality, task 

characteristics, English ability, firm fixed effects, province fixed 

effects (pooled), year fixed effects (pooled). Errors are clustered at 
the city level and observations are re-weighted according to 

sampling probabilities.  

 

 

 

 

 

 

 

 

 

 



Table 7. The Role of Capital Intensity, Firm Profitability, and Firm Size on Wages 

 

 

 

 

 

 

 

  (1) (2) (3) (4)   (5) (6) (7)   (8) (9) (10) 

Dep. Var.  Log Past Month's Wage 

Sample  All    Female    Male  

Variables  Base  

Capital 

Intensity 

Firm 

Profitability Firm Size   

Capital 

Intensity 

Firm 

Profitability Firm Size   

Capital 

Intensity 

Firm 

Profitability Firm Size 

                          

                          

Female  -0.198*** -0.201*** -0.197*** -0.346***                 

  (0.0181) (0.0225) (0.0188) (0.0694)                 

x Firm Variable    -0.000465 0.0357 0.0270**                 

    (0.00669) (0.0233) (0.0115)                 

                          

                          

Firm Variable   0.0762* -0.00589 -0.0184   0.0312 0.00692 -0.00509   0.112*** 0.0461** -0.00549 

    (0.0433) (0.0114) (0.0230)   (0.0391) (0.0187) (0.0313)   (0.0300) (0.0207) (0.0259) 

 x Domestic Private    -0.0873* -0.0233 0.0321   -0.0430 0.00187 0.0420   -0.132*** -0.0406*** 0.0238 

    (0.0439) (0.0167) (0.0310)   (0.0383) (0.0183) (0.0361)   (0.0345) (0.0138) (0.0374) 

x Foreign    -0.0607 0.0133 -0.0109   0.00989 0.0446 -0.00275   -0.120*** -0.000977 0.00106 

    (0.0370) (0.0210) (0.0393)   (0.0345) (0.0278) (0.0503)   (0.0353) (0.0329) (0.0365) 

x HK/MC/TW   -0.0456 -0.0248 0.0685*   0.0323 -0.0121 0.0525   -0.118** -0.0180 0.0940** 

    (0.0461) (0.0277) (0.0348)   (0.0420) (0.0251) (0.0457)   (0.0421) (0.0293) (0.0367) 

x Other   -0.0574 -0.0429 0.0187   -0.0218 -0.00929 0.0574   -0.0923** -0.0579** -0.0112 

    (0.0583) (0.0310) (0.0250)   (0.0705) (0.0418) (0.0382)   (0.0402) (0.0222) (0.0311) 

                          

Ownership  Y Y Y Y   Y Y Y   Y Y Y 

                          

Observations 3,682 3,682 3,682 3,682   1,642 1,642 1,642   2,040 2,040 2,040 

R-squared 0.277 0.285 0.282 0.284   0.247 0.241 0.247   0.279 0.273 0.270 

Robust standard errors in parentheses                       

*** p<0.01, ** p<0.05, * p<0.1                       

Source: CEES 2015 and 2015  

Notes: All estimates include controls for potential experience, education, English ability, personality scores, occupation, industry sector, task descriptions, and province. 

Standard errors are clustered by city. Sample is reweighted according to over-sampling.  



Table 8. The Wage-Profitability Relationship and the GWG 

  (1) (2) (3) (4) (5) (6) 

Dep. Var.  Log Past Month's Wage 

VARIABLES             

              

Female  -0.218*** -0.214*** -0.213*** -0.211*** -0.209*** -0.204*** 

  (0.0223) (0.0229) (0.0230) (0.0228) (0.0221) (0.0230) 

Profit/Employee˟   0.0160 0.0152 0.0110 0.0322*** 0.0383*** 

    (0.00961) (0.00938) (0.00888) (0.00972) (0.0101) 

x Female            -0.0118 

            (0.0118) 

Profit/Emp., Ind. Avg.     1.98e-06 1.19e-06 1.02e-06 9.68e-07 

      (1.82e-06) (1.89e-06) (2.01e-06) (1.98e-06) 

Capital Intensity       0.0158** 0.0188*** 0.0193*** 

        (0.00595) (0.00560) (0.00561) 

Firm Size       0.0193** 0.0194** 0.0194** 

        (0.00708) (0.00751) (0.00755) 

Profit/Employee x Capital 

Intensity         -0.0110*** 

-

0.0113*** 

          (0.00226) (0.00228) 

              

Ownership  Y Y Y Y Y Y 

Human Capital, Job Char. Y Y Y Y Y Y 

              

Profit/Employee (Female Est.)           0.026** 

            (0.0119) 

              

t-statistic (M<=F)           1.00 

p-value (M<=F)           0.165 

              

Observations 3,518 3,518 3,518 3,518 3,518 3,518 

R-squared 0.260 0.264 0.264 0.268 0.272 0.273 

Robust standard errors in parentheses           

*** p<0.01, ** p<0.05, * p<0.1             

Notes: Profit/Employee is Log Profit per employee. Human Capital and Job Characteristics include Potential 

Experience, Educational Attainment indicators, BFI scores, English language ability, Occupational Category, Industry 

Sector category, Task Descriptions. All estimates include province and city fixed effects.   Capital Intensity is the 

Capital-Labor Ratio, the Log of Total Value of Machines in 2015 (Millions of Yuan) / Number of employees. Firm size 

is the log number of employees in 2015. Standard errors are clustered by city.  

 



Table 9. The Wage-Profitability Relationship by Gender  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(1) (2) (3) (4) (5) (6)

Dep. Var. 

Model 

M F M F M F

Profit/Employee˟ 0.0290* 0.0254* 0.0561*** 0.0253* 0.0442*** 0.0219

(0.0160) (0.0128) (0.0180) (0.0144) (0.0111) (0.0160)

Profit/Emp., Industry 

Avg. 1.89e-06 8.62e-06** 6.88e-07 5.72e-06 5.94e-08 1.24e-06

(2.48e-06) (3.23e-06) (2.45e-06) (3.31e-06) (2.36e-06) (3.47e-06)

Capital Intensity 0.0178 0.0307*** 0.0116 0.0215***

(0.0103) (0.00865) (0.00689) (0.00640)

Profit/Employee x 

Capital Intensity -0.0153*** -0.00588 -0.0129*** -0.00929

(0.00347) (0.00613) (0.00218) (0.00600)

Firm Size 0.0289** 0.0461*** 0.00856 0.0344***

(0.0123) (0.00929) (0.0137) (0.00753)

Ownership N N N N Y Y

Human Capital and 

Job Characteristics N N N N Y Y

Observations 1,938 1,580 1,938 1,580 1,938 1,580

R-squared 0.080 0.111 0.100 0.135 0.255 0.241

Robust standard errors in parentheses

*** p<0.01, ** p<0.05, * p<0.1

Notes: Profit/Employee is Log Profit per employee. Human Capital and Job Characteristics include Potential 

Experience, Educational Attainment indicators, BFI scores, English language ability, Occupational Category, 

Industry Sector category, Task Descriptions. All estimates include province and city fixed effects.   The Capital-

Labor Ratio is the Log of Total Value of Machines in 2015 (Millions of Yuan) / Number of employees. Firm size 

is the log number of employees in 2015. Standard errors are clustered by city. 

Log Last Month's Wage 

Base



Table 10. The Wage-Profitability Relationship by Gender and Ownership 

 

 

 

(1) (2) (3)

Model Pooled by Gender by Gender

VARIABLES

Profitability Estimates by Ownership (All or Male)

State/Collective 0.0622*** 0.0675*** 0.0669***

0.000119 0.000309 0.000284

Domestic Private 0.0413*** 0.0366*** 0.0329

0.00191 0.00134 0.193

Foreign 0.0707*** 0.0641** 0.0665*

0.00571 0.0429 0.0577

HK/MC/TW 0.0431* 0.0591** 0.0598

0.0506 0.0156 0.759

Other 0.0219 0.0172 0.0121

0.295 0.248 0.226

Profitability Estimates by Ownership (Female)

State/Collective 0.026 0.0254

0.207 0.189

Domestic Private 0.0206 0.0214

0.207 0.193

Foreign 0.0506* 0.0488*

0.0604 0.0577

HK/MC/TW 0.00167 0.0053

0.923 0.759

Other 0.00134 0.00453

0.975 0.922

Female >=  Male Test by Ownership 

State/Collectivet-stat 1.43 1.51

p-value 0.085 0.074

Domestic Privatet-stat 1.07 0.81

p-value 0.15 0.22

Foreignt-stat 0.35 0.48

p-value 0.37 0.32

HK/MC/TWt-stat 3.64 5.65

p-value 0.001 0.000

Other t-stat 0.41 0.173

p-value 0.34 0.432

Ownership x F N N Y

Observations 3,518 3,518 3,518

R-squared 0.278 0.279 0.281

Robust standard errors in parentheses

*** p<0.01, ** p<0.05, * p<0.1

* Firm size is Log Number of Employees in 2015

Notes: All estimates include controls for education, potential 

experience, personality, task composition, province, occupation, 

industry sector, English ability, 



Table 11. The role of other firm characteristics on wage determination  

 

  (1) (2) (3) (4)   (5) (6) (7)   (8) (9) (10) 

Dep. Var.  Log Last Month's Wage  

Firm Characteristic   

Presence of Wage Bargaining 

Process   Presence of Maternity Insurance   

The extent to which merit is used to 

promote management 

Sample    All Female  Male    All Female  Male    All Female  Male  

VARIABLES                         

                          

                          

Female  -0.192*** -0.192***       -0.191***       -0.189***     

  (0.0155) (0.0155)       (0.0157)       (0.0159)     

Firm Characteristic   0.0184 -0.0646 0.0545   -0.202** -0.341** -0.0174   0.148*** 0.119** 0.169*** 

    (0.0605) (0.109) (0.0538)   (0.0793) (0.124) (0.0913)   (0.0303) (0.0424) (0.0324) 

x Domestic Private   -0.0328 0.0400 -0.0670   0.170** 0.361*** -0.0626   -0.149*** -0.0962* -0.193*** 

    (0.0687) (0.100) (0.0735)   (0.0694) (0.121) (0.0915)   (0.0330) (0.0545) (0.0316) 

x Foreign   -0.0768 -0.0513 -0.0345   0.316* 0.550** -0.00411   -0.165*** -0.154*** -0.160*** 

    (0.0881) (0.183) (0.0873)   (0.177) (0.224) (0.128)   (0.0301) (0.0301) (0.0515) 

x HK/MC/TW   -0.103 -0.0589 -0.0743   0.283*** 0.465*** 0.0343   -0.167*** -0.165** -0.160*** 

    (0.0785) (0.128) (0.0762)   (0.0781) (0.122) (0.152)   (0.0360) (0.0673) (0.0385) 

x Other   -0.0394 -0.0145 -0.0258   0.233*** 0.315*** 0.0954   -0.139*** -0.144*** -0.133*** 

    (0.0658) (0.0891) (0.0792)   (0.0723) (0.104) (0.0926)   (0.0268) (0.0441) (0.0367) 

                          

Observations 5,125 5,125 2,247 2,878   5,125 2,247 2,878   5,086 2,228 2,858 

R-squared 0.239 0.240 0.194 0.236   0.241 0.196 0.240   0.243 0.195 0.246 

Robust standard errors in parentheses                       

*** p<0.01, ** p<0.05, * 

p<0.1                         

Source: CEES 2016  

Notes: All estimated inclide controls for potential experience, eduation, English ability, personality, occupation, industry sector, task content, ownership sector, and 

province.  

 

 

 

 

 

 



Table 12. Time Until Promotion, by Occupation 

 

 

 

 

 

 

 

 

 

 

 

 

Dep. Var. 

Occupation

Female -0.367*** -0.157 -0.128 -0.0499 -0.303 -0.348 0.337 2.299** -0.654*** -0.680* -0.149 -0.393

(0.118) (0.228) (0.0998) (0.236) (0.213) (0.378) (0.450) (1.063) (0.201) (0.367) (0.908) (1.313)

N Y N Y N Y N Y N Y N Y

Obs. 5,180 5,180 1,457 1,457 871 871 365 365 2,146 2,146 244 244

Standard errors in parentheses

*** p<0.01, ** p<0.05, * p<0.1

Cox Proportional 

Hazard Model 

Maternity 

Insurance x 

Female 

Notes: All estimates include controls for capital intensity, firm size, their interactions with the female dummy, potential experience, educational attainment, BFI personality 

traits, task descriptions, English language ability, industry, ownership, and for certain specifications, occupation . Labor Supply controls include presence of children, and 

presence of a work history interruption, both interacted with the female dummy. 

Time Until Promotion 

All Senior Managers Administrative Technical/Design Production/Front Line Other 



Table 13. Time Until Promotion, by Ownership  

    (1) (2) (3) 

Cox Proportional 

Hazard Model  

Time until Promotion  

      

Panel A. All 

Ownership        

  Female  -0.367*** -0.157 0.191 

    (0.118) (0.228) (0.338) 

          

  Obs.  5,180 5,180 5,180 

Panel B. State/Collective      

  Female  -0.482 -0.998 -0.625 

    (0.305) (1.025) (1.071) 

          

  Obs.  604 604 604 

Panel C. Domestic Private      

  Female  -0.568*** -0.361 0.0977 

    (0.186) (0.312) (0.510) 

          

  Obs.  2,599 2,599 2,599 

Panel D. Foreign        

  Female  0.362 0.404 0.159 

    (0.582) (0.961) (1.555) 

          

  Obs.  316 316 316 

Panel E. HK/TW/MC     

  Female  0.253 1.448* 2.366* 

    (0.453) (0.873) (1.348) 

          

  Obs.  578 578 578 

Panel F. Other        

  Female  -0.255 -0.622 0.162 

    (0.273) (0.611) (0.773) 

          

  Obs.  1,083 1,083 1,083 

          

Maternity Insurance 

x Female  N Y Y 

Labor Supply 

Controls  N N Y 

          

Standard errors in parentheses     

*** p<0.01, ** p<0.05, * p<0.1     

Notes: All estimates include controls for capital intensity, firm 

size, their interactions with the female dummy, potential 

experience, educational attainment, BFI personality traits, task 

descriptions, English language ability, industry, occupation, and 

for certain specifications, ownership. Labor Supply controls 

include presence of children, and presence of a work history 

interruption, both interacted with the female dummy.  

 

 

 



APPENDIX  

 

Appendix Table 1. The Gender Wage Gap by Ownership Subsamples 

    (1) (2) (3) (4) (5) 

Ownership 

Collective or 

State Domestic Private Foreign  HK/MC/TW Other 

VARIABLES      

  Female  -0.162*** -0.185*** -0.137** -0.124*** -0.149*** 

    (0.0486) (0.0204) (0.0536) (0.0265) (0.0370) 

              

  Obs.  875 4,096 725 1,822 1,301 

  R-sq.  0.509 0.387 0.485 0.340 0.346 

Robust standard errors in parentheses       

*** p<0.01, ** p<0.05, * p<0.1         

Note: All estimates include controls for potential experience, educ, occ, industry sector, occupation, personality, 

English, province FE, and firm FE. All standard errors are clustered by city. Weights account for oversampling.  

 

 

 

Appendix Table 2. The Gender Wage Gap by Occupation Subsamples 

  (1) (2) (3) (4) 

Dep. Var. Log Past Month Wage 

Sample 

Senior 

Managers Administrative/clerical 

Technical/Design 

Staff 

Front-line 

Workers 

VARIABLES     

 Female -0.170*** -0.166*** -0.142*** -0.166*** 

  (0.0427) (0.0265) (0.0376) (0.0193) 

      
Obs. 2,471 1,490 664 3,719 

R-sq. 0.491 0.451 0.642 0.340 

Robust standard errors in 

parentheses    
*** p<0.01, ** p<0.05, * p<0.1    

Notes: All estimates include the following controls: potential experience, education, sector, BFI 

personality traits, task characteristics, English ability, firm fixed effects, province fixed effects 

and year fixed effects. Errors are clustered at the city level and observations are re-weighted 

according to sampling probabilities. 

 

 

 

 

 

 

 



Appendix Table 3. Self-reported firm Constraints by Ownership  

 

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12) (13)

VARIABLES

Financing 

Means

Financing 

Costs 

Market 

Demand 

Obstruction 

Innovation 

ability 

obstruction Taxes 

IPR 

protection 

Volatility of 

govt and 

econ policy 

Managerial 

Talent 

Technical 

Personnel 

Talent 

Worker's 

Labor Skills 

Workforce 

costs Land 

Gov't 

approval and 

regulation 

interference a 

significant 

barrier to firm 

operati

Domestic Private 0.130** 0.215*** -0.0350 -0.0665 0.0134 0.0103 0.0727 0.0330 -0.0285 -0.0265 0.0198 0.0870* 0.0992**

(0.0512) (0.0526) (0.0601) (0.0552) (0.0541) (0.0395) (0.0509) (0.0546) (0.0584) (0.0551) (0.0594) (0.0464) (0.0472)

Foreign -0.0648 0.0309 0.0140 -0.0849 0.0853 0.0362 0.0277 -0.0180 -0.0402 -0.0396 0.0749 0.0626 0.0362

(0.0579) (0.0595) (0.0680) (0.0625) (0.0612) (0.0447) (0.0576) (0.0618) (0.0661) (0.0623) (0.0672) (0.0525) (0.0534)

HK/MC/TW 0.0186 -0.0352 -0.0376 0.0686 0.0681 0.0362 -0.0305 -0.0524 0.0286 0.00143 0.119 -0.0352 0.108

(0.0940) (0.0966) (0.110) (0.101) (0.0993) (0.0725) (0.0934) (0.100) (0.107) (0.101) (0.109) (0.0851) (0.0867)

Other 0.507*** 0.393** 0.0933 0.140 -0.0867 0.0600 0.160 0.0667 -0.0667 0.0133 -0.227 0.0600 0.393**

(0.180) (0.185) (0.211) (0.194) (0.190) (0.139) (0.179) (0.192) (0.206) (0.194) (0.209) (0.163) (0.166)

Constant 0.160*** 0.107** 0.573*** 0.360*** 0.253*** 0.107*** 0.173*** 0.267*** 0.400*** 0.320*** 0.560*** 0.107** 0.107**

(0.0490) (0.0504) (0.0575) (0.0529) (0.0518) (0.0378) (0.0487) (0.0523) (0.0559) (0.0527) (0.0568) (0.0444) (0.0452)

Observations 1,119 1,119 1,119 1,119 1,119 1,119 1,119 1,119 1,119 1,119 1,119 1,119 1,119

R-squared 0.037 0.040 0.002 0.005 0.004 0.001 0.004 0.003 0.001 0.000 0.004 0.005 0.010

Standard errors in parentheses

*** p<0.01, ** p<0.05, * p<0.1

Notes: The barrier variables are an indicator that =1 if the firm self-reports as the characteristics  being a somewhat or very significant barrier

Base Category: State and Collective Ownership Control






